2026 ARTICLING LAW STUDENT INTERNSHIP – MONTREAL
Air Canada’s Law Branch is pleased to offer an articling student internship (to satisfy the requirements of the Barreau du Québec) to be completed in 2026. The internship will present valuable opportunities for learning, growing and networking.
About Air Canada
Air Canada is Canada's largest airline, the country's flag carrier and a founding member of Star Alliance, the world's most comprehensive air transportation network. Air Canada provides scheduled service directly to more than 180 airports in Canada, the United States and internationally on six continents. It holds a Four-Star ranking from Skytrax. 
Air Canada's Aeroplan program is Canada's premier travel loyalty program, where members can earn or redeem points on the world's largest airline partner network of 45 airlines, plus through an extensive range of merchandise, hotel and car rental partners. Through Air Canada Vacations, the company offers more travel choices than any other Canadian tour operator to hundreds of destinations worldwide, with a wide selection of hotels, flights, cruises, day tours, and car rentals. Its freight division, Air Canada Cargo, provides air freight lift and connectivity to hundreds of destinations across six continents using Air Canada's passenger and freighter aircraft. 
Air Canada's climate-related ambition includes a long-term aspirational goal of net-zero greenhouse gas emissions by 2050. 
About the Law Branch
We have an innovative legal and compliance team that continues to earn the respect and confidence of its internal clients, participating as true business partners to support Air Canada's strategic objectives. When you join Air Canada and its Law Branch, you'll become a vital part of a team of driven professionals that are truly making a difference, connecting Canada and the world. 
Description of Internship
The successful candidate will have the opportunity to work in close collaboration with professionals across many areas of law including those touching on corporate & commercial, labour & employment, privacy, passenger and consumer, regulatory, and litigation matters. 
The successful candidate will be engaged in a variety of projects, to help support and drive them to a successful conclusion, including by:
· Conducting legal research, drafting memorandums and otherwise assisting with the preparation of practical legal advice destined for internal clients; 
· Drafting and reviewing agreements, regulatory frameworks, legal proceedings, and other documents; 
· Drafting correspondence with internal clients and external parties; 
· Assisting with and attending internal client meetings, strategy sessions and negotiations; 
· Assisting with trial briefs, plans of argument, responses to regulatory investigations, and litigation management. 
Details of the Internship
· Paid internship 
· Duration: 6 months
· Hours/week: 40 hours/week (regular office hours, min. 4 days in the office in either Montreal or Dorval) 
Applicant Requirements
The successful candidate must:
· have a passion for learning and gaining a deep understanding of our business to more effectively support strategies and objectives;
· be strategic, pragmatic and thorough with an ability to assess legal and business risk; 
· possess strong communication and analytical skills, be self-motivated and someone who thrives on challenges and having responsibility; 
· enjoy working in a dynamic and constantly evolving environment alongside a very cohesive team of professionals; 
· be legally allowed to work in Canada; 
· applicants to an articling position must have successfully completed their Quebec bar admission examinations. 

Abilities and Aptitudes
While the successful candidate will be well mentored and supported throughout their internship, they should demonstrate the following qualities or characteristics:
· drive for results and urgency and motivation towards achievement of goals;
· strong desire to participate as part of a team and initiative, with an ability to contribute to a shared sense of direction;
· strategic and creative thinking, with an ability to consider, refine and merge different approaches to achieve workable solutions through strong analytical skills and resourcefulness;  
· inclination to take initiative and be proactive and resourceful;
· be supportive of innovation, and adaptable and flexible to work effectively in a context of rapid change and to grasp opportunities to learn and build knowledge;
· thoroughness, tenacity and resilience to persevere towards goals, despite challenges and obstacles, maintaining enthusiasm through to the attainment of the goals; 
· have the ability to develop a practical and business-oriented approach, recognizing the operational and commercial implications of any commercial arrangement.
Intangible Benefits
The selected candidate will have the benefit of working closely and exchanging with other counsels and internal clients who have acquired a broad and deep understanding of all aspects of the business. The work is diverse, challenging and exciting. There are regular opportunities for exposure to new mandates; the range of available work is wide, and quality is high. An international dimension is also present for one for whom an international practice, based in Montreal, is attractive. 
Linguistics
Air Canada is proud to work and offer services in both of Canada’s official languages. Based on equal qualifications, preference will be given to bilingual candidates (Eng/Fr).
How to Apply
To apply for this position, please submit a copy of your curriculum vitae, a cover letter, your complete university transcript and a transcript of your bar admission course grades and exams by 6pm on April 3rd, 2026 to Irina Dinu, Principal Legal Counsel, irina.dinu@aircanada.ca.
Air Canada thanks all applicants for their interest; however only those selected to continue in the process will be contacted. 
Diversity and Inclusion
At Air Canada, our dedication to excellence and quality begins with our people. We are strongly committed to and celebrate diversity and inclusion and are proud to be an equal opportunity employer. To create an engaging and rewarding place to work, we seek to attract talented people from a diverse range of backgrounds and cultures. We are also focused on creating a healthy, accessible and rewarding work environment which highlights employees' unique contributions to our success. We welcome applications to help us build a more diverse workforce which reflects the diversity of our customers, and communities, in which we live and serve. If you have a disability or special need that requires accommodation at any time during the recruitment process, please let us know. 
